





INSTITUTIONAL
EQUITY
Building systems, policies

and processes that level
the playing field for all.

GCORR

MINISTRY
MODEL

Ministry
Model

VITAL | INTERCULTURAL
CONVERSATIONS COMPETENCY
Developing authentic relationships Having the skills and awareness
where lives, churches and to build relationships
communities are across cultures.

transformed.




VITAL
CONVERSATIONS

Developing authentic relationships
where lives, churches and

communities are
transformed

A conversation about those
matters which get to the heart of
our connection and separation
as a church and as the human
family —and are held in such a
way that greater understanding
and healing may occur.



e GCORR trains, resources, and
connects leaders in order to
hone their intercultural skills,
which allows them to establish

e releyant ministries in a
COMPETENCY Christian movement that
Having the skills and awareness . .
© buid reationships reflects the diversity around

us.



e Collaborate with leaders to
evaluate programs, mission,
staffing, budgetary priorities,

. and leadership pipelines to
— iInsure that the church is
INSTITUTIONAL . . . .
EQUITY reaching, serving, and bringing
Building systems, policies . « e .
and processes that leve into full participation a
' membership of younger people

and more diverse people.
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C( EE ON RELIGION AND RACE
15t National Assembly,
Orientation, and Planning
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CORR Action Fund

Conflictresolution - exploring and implementing methods and processes
to end conflict and retaliation, bringing about peaceful solutions for all
parties.

Education about oppression - educating people to recognize the rights of
the oppressed and to defend them for and with them.

Intercultural competence - developing skills to foster authentic
intercultural relations

Leadership development - encourage leadership among youth and young
adults (as defined by your conference)




2025 CAF Recipients Projects

* YAKAP: Youth Against Oppression through
Knowledge and Advocacy Participation

* Bridging Cultures, Building Equity and Well-
being: A Ministry Supporting Well-being of
Overseas Filipino Workers (OFW)
Transitioning to Work in Japan

* Empowered Futures: Healing, Leadership,
and Advocacy for Gender Justice”

* Dulang ng Kapayapaan: Racial Equity and
Migrant Ministries

* Youth for Advocacy for Unity and Peace for
Indigenous Peoples
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Our
Stories!

Read stories of United Methodist leaders
who embody racial justice, equity, and
inclusion.



GCORR
Newsletter!

e Sign up now for the monthly
newsletter with the latest
resources, news, and updates
from the United Methodist
General Commission on
Religion and Race.
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Eauity 1 our work, EQUITY. ”

Justice is our calling.
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THIS 1S WHO WE ARE.
THIS IS WHAT WE BELIEVE.
THIS IS HOW WE MAKE IT HAPPEN.

Reach out to GCORR today and let us customize a program
for your congregation to build cultural competency and
inspire action for a more just and equitable world.
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. General Commission on Religion and Race
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